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Abstract: Introduction. The relevance of the study is due to the need to train 

managers with a systemic adaptive ability to operate with technologies, knowledge, 

and information, the ability to change and adapt to new needs of socio-cultural reality 

in terms of integration into the global information space. Purpose and methods. The 

purpose of the article is to determine the cognitive and stylistic features of the manager's 

personality, substantiate their role in his professional formation and development in the 

learning environment. The methodological basis is the principles of scientific knowledge 

(determinism, system, development), the provisions of activity, system, and personality-

oriented approaches. Results. The researchers systematized scientific approaches to 

the cognitive styles’ definition, substantiated their role in professional development 

and manager's personality development. Cognitive styles are defined as cognition 

strategies, cognitive-stylistic dimension of personality, which determines the ways 

of setting and solving problems, decision-making and goal-setting. The psychological 

parameters and characteristics of cognitive-stylistic features are singled out, the factors 

of cognitive-stylistic development of the manager's personality in the training conditions 

are determined. Conclusions. The scientific novelty consists in concepts’ definition 

of professional formation cognitive-stylistic component and the manager's personality 

development and in highlighting the optimal parameters and characteristics of cognitive 

styles for its successful functioning. The practical significance of the study is to reveal  
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the possibilities of applying knowledge about cognitive and stylistic features in the 

learning optimization, cognitive activity development of the socio-cultural sphere managers. 

Keywords: cognitive style, cognitive-stylistic component, educational and cognitive 

activity, cognitive sphere, professional formation and personality development, manager, 

socio-cultural activity. 

 
1. Introduction 
 

The problem formulation. Currently, the needs of the socio-cultural 

industry in terms of integration into the global transformational information 

space determine the importance of high-level professional managers with the 

established systemic adaptive ability to operate the relevant technologies, 

knowledge, and information, to modernize professional practices, to change 

and adapt to new labor market needs and rapid decision-making. Meeting this 

challenge will contribute to the development of professional and personal qua-

lities, competencies and increase the efficiency of a manager’s professional 

activity ready to implement innovative professional tasks, who is motivated 

to continuous professional and personal self-improvement, to increase their 

professional competence. In this regard, it is necessary to recognize a timely 

appeal to the problem of cognitive personality development throughout life, 

namely, the improvement of training programs for managers of a socio-cultural 

sphere, taking into account their individual and personal characteristics. One 

of the conditions for effective management in the field of socio-cultural mana-

gement is the ability of professionals to have a holistic vision of human resource 

management, which combines standardized organizational technologies, as 

well as patterns of understanding the individuals and groups behavior, the ability 

to think creatively and adapt to any situation. 

The future managers’ education should take into account the young people 

age characteristics (early maturity), namely: almost sufficient level of self-awa-

reness and responsibility to actively and effectively participate in planning, 

creating favorable learning conditions, evaluating and correcting the learning 

process, understanding the learning purpose and ways to implement the acquired 

knowledge, skills, abilities, personal qualities, and values, etc. (Hurch, 2006; 

Sheiko, 2009; Kostyuchenko & Dykhnych, 2016; Kostiuchenko, 2017, 2018a, 

2018b, 2018c, 2019). Instead of simple forms of knowledge transfer from tea-

cher to the listener, the priority form of learning is the development of skills 

to find the necessary information to solve any complex problems. In terms of 

domestic psychology (Kostiuk, 1989; Maksymenko, 2006; Polishchuk, 2007; 

Tokareva & Shamne, 2017, etc.), the central new growth of the specified age  
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category is personal and professional self-determination, which appears as need 

to realize the place in society, to understand yourself and your capabilities, as 

well as a sense of professional competence. In Western psychology, to denote 

this phenomenon, the concept of “identity” is used (Erikson, 2006, p. 59). Iden-

tity is an individual conscious self-identity, which allows the individuals to 

perceive themselves in their relation to the environment and determines the 

system of ideals, life prospects, values, social roles with appropriate behavior 

forms. The new growths in the cognitive development of student youth are 

independence, dialectics (Riegel, 1975, 1979) (ability to comprehend opposing 

ideas, synthesizing them and integrating the ideal and the material, potential 

and relevant, real and fantastic) and critical thinking; flexible transitions in the 

interrelationships of figurative, logical and active components (Vygotsky, 2003); 

ability to learn something new; conceptual relativism (tolerance for different 

views on the problem), arbitrary attention; selective memory; intellectualization 

of memory using mnemonic techniques. 

State study of the problem. Solving the problem of professional deve-

lopment and personality development of the future manager of the socio-cul-

tural sphere is represented in the works of modern scientists and practitioners 

(Hurch, 2006; Sheiko, 2009; Ponomarenko, 2012; Lysakova, 2013; Olenina, 

2013; Kostyuchenko & Dykhnych, 2016; Hryhorchuk, 2018; Martynyshyn & 

Kovalenko, 2018; Bryl, 2018; Dyba, 2018; Petrova, 2019, etc.). Currently, in 

the education field of future managers, there is a need to optimize the learning 

process, the factors of which are cognitive and stylistic features of their perso-

nality concerning creativity and creative thinking (Guilford, 1958; Torrance, 

1964; Vygotsky, 2003; Ermolaeva-Tomina, 2001; Moliako, 2004, 2007, etc.). 

Applied research has identified and analyzed the cognitive styles featu-

res that: reflect the individual specifics of intellectual processes, improve the 

learning process based on some models (Gardner et al., 1960; Kagan, 1966; 

Wardell & Royce, 1978; Royce & Mos, 1980; Witkin & Goodenough, 1982; 

Kolb, 1985; Honey & Mumford, 1988; Sternberg, 2001; Galiakberova & 

Galyamova, 2019; Zhang et al., 2020), used to process information about the 

environment at several levels from perceptual to metacognitive (Kozhevnikov, 

2007), affect the background emotional difficulties in reaching a compromise 

in information processing during decision-making (Wang & Maguire, 2018); 

record individual ways of cognition (Broverman, 1960; Gardner et al., 1960; 

Kagan, 1966; Witkin & Goodenough, 1982; Klaus, 1987; Kornilova & Paramei, 

1989; Kholodnaya, 2004, etc.). These cognitive styles are interrelated: with 

different situations and environmental conditions (Liedtke & Fromhage, 2019), 

with personal characteristics (Bondar, 2016; Broverman, 1960; Gardner et al.,  
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1960; Guilford, 1958; Dorfman et al., 1998; Klaus, 1987; Kutsenko, 2002; 

Naprasna, 2004; Romanovska, 2005; Skorynina, 2000; Studenikin, 1999; Witkin 

& Goodenough, 1982; Kholodnaya, 2004, etc.); affects various aspects of human 

behavior (Dorfman et al., 1998; Morosanova, 2010, etc.); provide opportunities 

to predict the peculiarities of communication and personal activities in the field 

of education, work (Tolochek, 2013; Kholodnaya, 2004, etc.). 

Based on different scientists' definitions in the context of our study, we 

interpret the concept of “cognitive styles” as interpersonal differences in 

information processing, cognition strategies, cognitive-stylistic dimension of 

personality depending on the characteristics of its cognitive organization. The 

above-mentioned term determines the ways of setting and solving problems, 

decision-making and goal-setting, promoting the professional development and 

development of the future manager of socio-cultural activities, which involves 

planning, coordination, and the processes control carried out by the subjects 

of socio-cultural activities. 

The solution to the aforementioned problems is essential, acquiring value 

not only in psychology but also in other sciences, culture, politics, economics, 

including modern business and management. The importance of these prob-

lems is due to the increasing demands of the social environment to the formation 

and implementation of the management cognitive component in the socio-

cultural sphere with such components as effective operation of relevant tech-

nologies, knowledge, and information, non-standard vision of new opportunities 

for professional functioning and development, original ideas production, thin-

king flexibility and behavior. 

Unresolved issues. It should be noted that the study of the cognitive 

and stylistic component of personality remains a relevant and debatable topic 

in various applied fields: education, psychology, psychotherapy, management, 

and more. Modern psychological and pedagogical technologies do not take 

into account the greater importance of cognitive styles for academic achievement 

than general abilities (Sternberg, 2001), as well as the role of the cognitive-

stylistic component in the professional formation and development of the 

manager's personality as an interactive construct which develops under socio-

cultural, educational, professional and other relevant requirements of society. 

However, studies of the socio-cultural activities managers’ training peculia-

rities on a cognitive-stylistic basis in the domestic scientific literature are still 

insufficiently covered. Cognitive-stylistic factors need to be empirically iden-

tified as predictors of individual and professional success in special situations 

of communication and management activities, career guidance, counseling, 

conflict management, staff and project team members’ selection, etc. 
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2. Purpose and methods 
 

The purpose and research tasks. The purpose of the article is to deter-

mine the cognitive and stylistic features of the socio-cultural activities mana-

ger's personality in the learning environment and substantiate their role in the 

professional formation and development of the manager's personality. 

According to the purpose, the following tasks of research are defined: 

– to carry out the theoretical analysis, systematization, and generalization 

of scientific researches results of the person cognitive and stylistic features; 

– to determine the components of cognitive and stylistic development 

of the manager's personality; 

– to identify psychological parameters and characteristics of cognitive 

styles in the cognitive competencies of the socio-cultural sphere manager. 

Methodology and methods. The methodological basis of the study is: 

1) at the philosophical level – the basic principles of scientific knowledge: the 

principle of determinism, which necessitates the studied phenomenon expla-

nation of the human psyche based on the natural interaction of external and 

internal factors available to empirical control; the principle of systematizetion, 

according to which the studied phenomena are known depending on the inter-

nally connected whole formed by them with the acquisition of new properties 

inherent in the whole; the principle of development, which allows us to study 

changes in psychological phenomena concerning the causes that give rise to 

them; 2) аt the general scientific level – the main approaches of modern scien-

ce: the activity approach to the study of the human psyche (L. Vygotsky, 

A. Leontiev, S. Rubinstein, etc.); system approach (I. Blauberg, V. Sadovsky, 

B. Yudin, etc.), including the study of individual differences (K. Abulkhanova-

Slavska, B. Ananiev, A. Bodalev, B. Lomov, B. Merlin); personality-oriented 

approach to personality development (A. Maslow, J. Allport, K. Horney, etc.); 

3) аt the specific scientific level – psychological theories and concepts: human 

mental activity theories (V. Nebilitsyn, D. Bogoyavlenskaya, V. Petrovsky, 

A. Matyushkin), the functional systems theory by P. Anokhin, the concept of 

cognitive styles as metacognitive abilities by M. Holodnaya, system-stylistic 

research of T. Guseva's cognitive activity, principles of scientific cognition 

(determinism, systematics, development), the activity position, system, and 

personality-oriented approaches, from the standpoint of which the phenomenon 

of cognitive style is considered in the context of students' cognitive-educa-

tional activity; in the system, as internally connected with the whole with the 

acquisition of new properties characteristic of the whole; in the development  
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of the integral individuality of the future manager with the requirements of 

socio-cultural reality. 

To achieve the purpose and implement the study objectives, the authors 

used such general scientific theoretical methods as analysis (including retro-

spective analysis of philosophical, socio-psychological, psychological, and 

pedagogical research), synthesis, systematization, and generalization of theo-

retical positions on cognitive styles in the vocational education system. Also, 

the study represents specific scientific methods of terminological analysis, 

conceptual and semantic characteristics of cognitive styles, specification of 

the most established concepts that reflect the ideas' formation about the cog-

nitive-stylistic component functioning in the professional development and 

development of the future manager of socio-cultural activities. 

Іnformation base. The obtained results are based on: 1) theoretical and 

methodological developments presented in the publications of scientists in the 

socio-organizational-psychological direction, in particular in monographs, disser-

tations, specialized periodicals, collections of scientific conferences; 2) empirical 

results of long-term observations, surveys during the teaching of disciplines 

“Psychology”, “Management Psychology”, “Negotiation”, “Organization and 

direction of fashion shows”, “Producing”, “Management of fashion industry 

enterprises” in students majoring in “Manager of socio-cultural activities” at 

the Kyiv National University of Culture and Arts.  

 

3. Results and discussion 
 

3.1. Theoretical analysis of the problem of cognitive-style 
       development of the future manager's personality  
       in the training environment 
 

The emergence of the “cognitive style” concept (Gardner, 1953) in line 

with cognitive psychology is associated with the dominance of ideas about 

the personality traits relationship and the individual behavior identity. These 

terms are manifested in the features of perception, understanding, and explana-

tion by a person of what is happening, which led to a desire to combine with 

the help of this phenomenon the psychology of cognitive activity and personology. 

The cognitive style as a theoretical construct includes both the interac-

tion of cognitive and personal components when the subject solves a problem 

situation and explains the personal factor that cognitive structures are part of 

the personality structure, which provides individual stability of cognitive style 

as a way of cognition and activity. The psychology of cognitive processes in 

the first place puts forward the differential-psychological aspect, namely: the 
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study of individual specifics of information processing, which is generally de-

fined as a cognitive style. Individual differences in the methods of obtaining 

and reproducing information, the methods of analyzing and structuring their 

environment, in turn, form some typical forms of cognitive response, concerning 

which groups of people are similar and different from each other (Kornilova & 

Paramei, 1989, pp. 140-147). Therefore, the concept of cognitive style is used 

to identify both inter-individual differences in information processing and types 

of people depending on the characteristics of their cognitive organization. 

In Ukrainian psychological science, the problem of cognitive personality 

style was investigated: as a cognitive-stylistic dimension in psychological works 

(Maksymenko & Pasichnyk, 2010; Palii, 2011; Kalamazh, 2012; Bodnar, 2016; 

Fedotova & Kulchytska, 2020; Kostruba, 2020 and others); in connection with 

various aspects of activity and personality: communication: manifested in the 

characteristics of the other people and oneself image, thereby influencing be-

havior (Studenikin, 1999) and communicative activity (Bondar, 2016); with 

the educational activity of students (Naprasna, 2004; Kalamazh, 2012), with 

intellectual and mental activity, abilities, cognitive processes (Maksymenko & 

Pasichnyk, 2010); as a factor: memory development (Skorynina, 2000), formation 

of personality cognitive experience (Kutsenko, 2002), the text comprehension 

process (Romanovska, 2005), professional development (Zherdetska, 2006), 

intellectual potential development (Pisotskyi, 2008).  

The concept of “style” in the form of a global psychological parameter 

was interpreted as a style of studying reality. There are three directions of the 

term “style” formation, which are denoted as stages of individual identification, 

cognitive specification, phenomenological integration (Guseva, 2009). In a 

narrower sense, “cognitive style” was used to identify and specify a special 

kind of individual features of intellectual activity, which could not obtain an 

adequate theoretical interpretation within the traditional psychology of cogni-

tion. This concept was interpreted as: 1) a method of cognitive analysis which 

preferred (Witkin et al., 1962); 2) a relatively stable system of cognitive control 

principles, which provide the possibility of individual realistic-adaptive forms 

of reality reflection. Those systems act as an indirect link between the indi-

vidual intentions and the objective situation requirements (Gardner et al., 1960); 

3) the profile of mental abilities (Broverman, 1960); 4) stable features of the 

higher-order, which steadily affect how the cognitive and affective processes 

of personality manifest themselves (Wardell & Royce, 1978). The link that 

combines thinking and personality and reflects the degree of differentiation 

of the affective from the individual combines individual differences of moti-

vational-necessary and perceptual order (Witkin & Goodenough, 1982). A  
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hypothetical construct that reflects the cognition strategies, ways (forms) of 

perception, thinking, and actions of the subject, which cause individually 

stable and in this sense personal characteristics of solving cognition problems 

in different situations, but mainly in situations of uncertainty; its severity chan-

ges during the ontogenetic development of a human, but remains constant in 

each individual if we compare its indicators with the level of the age group 

(Klaus, 1987, p. 13). Procedural (instrumental) characteristic of intellectual 

activity, which determines the method of obtaining a particular cognitive 

product; bipolar dimension is described by referring to two extreme forms of 

cognitive response; a time-stable characteristic of the subject, which is mani-

fested at different levels of cognitive functioning (Kholodnaya, 1989). 

Cognitive style is interpreted through the individuality category as: 

“stable individual features of cognitive strategies, formal characteristics of 

individuality” (Kholodnaya, 1989, p. 21); “individual psychological features of 

cognitive processes, the tendency to use inherent human ways of interacting 

with information, the actualization of individual-specific cognitive structure 

of the individual, which mediates the processes of information management 

at all levels of the cognitive sphere” (Dorfman et al., 1998); “personal forma-

tions that have a significant generalization and are manifested in a wide range 

of behavioral acts, which is the basis for their interpretation as personal fac-

tors of high order” (Karpov, 2004); a peculiar result of the interaction of the 

cognitive and personal component of the subject, which directly affects the 

formation of ways of setting and solving problems, decision-making and goal-

setting (Zherdetska, 2006); determinants of personality traits (Palii, 2011); cog-

nitive component of professional socialization of the individual in educational 

institutions (Moskalov, 2015); cognitive component of psychological readiness 

to work in a staff team (Karamushka et al., 2012). 

Thus, in domestic science, the principle is the statement that the indivi-

dual style of activity manifests itself in cognitive processes as a cognitive 

style, that is, a stable set of individual differences in the ways of perception, 

remembering, and thinking, behind which there are various ways of acquiring, 

accumulating and processing information. Cognitive style has an indirect effect 

on the organization of interaction between personality and the environment, 

providing a relationship between the cognitive, affective, and social spheres 

of the personality. A feature of modern studies of cognitive styles is the domi-

nance of attention not on the meaningful characteristic of the person's cognitive 

activity (“what” thinks?), but on the ways of an organization (“how” thinks?) 

and strategies (which way?). At the same time, the individual methods of obtai-

ning, processing and broadcasting information about the surrounding world, 

typical for each individual, come to the fore. 
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3.2. Components of cognitive and stylistic development  
       of the future manager's personality 
 

Cognitive development is one of the main ways of a young person's exis-

tence, determines his success in professional self-realization, and has definite 

features. In this regard, it is advisable to conduct a theoretical analysis of key 

individual psychological features that affect the perception of translated know-

ledge in the process of educational and cognitive activity. 

The combination of cognitive and stylistic features with the dominance 

of certain personality traits, namely creativity, reflectivity, sensuality, activity, is 

associated with increasing the success of educational activities (Romanovska, 2005). 

Several other researchers indicated the trend of increasing academic success with 

increasing style flexibility, achieving cognitive style mobility (Kholodnaya, 2004; 

Guseva, 2009). Namely, studying the concept of cognitive personality style, we 

deal with the consideration of the creativity phenomenon, which is the basis 

for the professional formation success and the manager implementation. 

In the context of this problem, in adapting the manager to the ever-chan-

ging conditions of communicative and managerial activities, in particular at 

the stage of its planning, with its information sets, a significant place is given 

to creativity. This is evidenced by V. Moliako (1994) opinion: “It is necessary 

to take into account the creative and transformative function of consciousness, 

the strategic organization of consciousness, which allows to streamline the 

consciousness content, find in chaos specific systems, design and build them, 

focusing on objective indicators, which are set by all those requirements that 

exist in reality” (p. 37). It is management strategies (Martynyshyn & Kostiuchenko, 

2018) that condense the structures responsible for situation analysis, new infor-

mation evaluation, research objects selection, reference points selection, allow 

to organize “chaos of thinking” and find means and ways of such ordering that 

will promote solving new management tasks, completing the creative process 

by achieving balance, harmonization. 

One of the productive and creative thinking indicators is the flexibility 

of the existing cognitive abilities use and variability – versatility as the activation 

in certain circumstances of figurative, logical, and effective thinking and their 

elements optimal combination, ensuring the use of all cognitive abilities (Craig & 

Baukum, 2006; Bogoyavlenskaya & Susokolova, 2006 and others). In the con-

text of our study, we highlight other creativity criteria that affect the success 

of various activities, including cognitive-educational: the ability to produce 

fundamentally new unusual ideas, to differ in thinking from the usual sche-

mes, to solve problems in unusual ways; the ability to sharpen the perception  
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of shortcomings in knowledge, missing elements, disharmony (Torrance, 1964). 

Another considerable criteria are experience openness, sensitivity to new prob-

lems; categorization breadth, associations remoteness, associative series breadth; 

the ability to move quickly enough from one category to another, from one 

solution to another; independence, unusualness, wit of the decision (Ermolaeva-

Tomina, 2001); speed (number of ideas that arise per time unit) and originality 

(ability to generate new ideas) thinking; susceptibility (sensitivity to unusual 

details, contradictions and uncertainties, willingness to flexibly and quickly 

switch from one idea to another) (Savchyn, 2007); metaphoricity (the tendency 

to use symbolic, associative means to express thoughts, the ability to see the 

complex in the simple, in the complex – simple) and metaphorization as an 

independent type of cognitive activity (a dynamic process that leads to a dy-

namic state of knowledge about the world, because the value obtained and at 

the same time the associative imagination caused by it, as well as non-lin-

guistic entities that are not compatible at first glance, take part in this process) 

(Kostiuchenko, 2019). 

Intentional experience is based on the students’ intellectual abilities, 

which form the subjective criteria for choosing a subject area, the direction of 

finding a solution to the problem, information sources, ways to process it. In 

the structure of a young person's intellectual abilities, there are convergent and 

divergent abilities, as well as cognitive styles. Convergent is the ability of an 

individual to use logical thinking in solving normative problems with the help 

of definite combinatorial and procedural properties of intelligence in regulated 

situations and characterizes the adaptive capabilities of individual intellectual 

behavior in regulated conditions. Divergent abilities are creativity – the ability 

to generate a variety of original ideas in unregulated activity conditions based 

on multidirectional, independent of the laws of formal thinking logic. Сognitive 

styles are the individual ways of coding and processing information, formu-

lation and solution of the intellectual problems, cognitive attitude to events 

and the world in general; cognitive styles system: information coding styles, 

cognitive styles, noetic and epistemological styles. 

There are a large number of different cognitive styles classifications, 

note the most famous, which have become fundamental in creating others: 

1) four levels of the conceptual system organization depending on the 

degree of concepts’ differentiation and integration (measures of its “concep-

tual complexity” growth), to which different social orientations correspond 

(Harvey et. al., 1961): level I – a positive orientation towards social referents 

(for example, religious or institutional authorities), benevolence, conformal  
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type of behavior (pole of “specificity”); level II – negative orientation relative 

to the same social referents, resistance to social norms of behavior, active aut-

horities rejection, aggression and negativism manifestations (intermediate level); 

level III – focus on friendships with other people as an attempt to avoid fee-

lings of helplessness and fear of social isolation, developed skills of manipu-

lating communication partners (intermediate level); level IV – focus on one's 

own internal experience in understanding what is happening, the cognitive 

orientation predominance, orientation in evaluating other people for their 

competence (pole of “abstraction”); 

2) epistemological styles (Royce & Mos, 1980) – individual-peculiar 

forms of cognitive attitude to the surrounding world and to oneself as a subject 

of cognitive activity; three dimensions: the conceptualization degree (events 

are experienced as differentiated into parts, knowledge is quickly formed into 

words, thoughts are substantiated – events are experienced as an undifferen-

tiated whole, intuitive assumptions dominate); the theorization degree (abstract 

approach, reliance on a system of ideas – observation, reliance on a set of facts); 

the extensiveness degree (coverage of many facts, ideas, diverse interests – 

analysis of a small number of facts, ideas, concentrated interests). 

There are three basic styles of cognition, based on which “images of the 

world” are built: empiricism (a view of reality is determined by perception 

and concrete-figurative experience; beliefs are confirmed by raising questions 

about facts, careful measurements, observations reliability), rationalism (the 

construction of broad conceptual schemes – “theories”; the adequacy of one's 

own beliefs is assessed based on logical conclusions and justifications, the 

consequent stability of the individual image of the world) and metaphorism 

(the desire for a diversity of impressions, a combination of remote areas of 

knowledge; a characteristic tendency to symbolize and global understanding of 

reality; verification of the reliability of the individual image of the world is 

carried out in terms of intuition); 

3) individual-style approach (Witkin & Goodenough, 1982) on 10 dimen-

sions-poles: field dependence/independence; impulsivity/reflectivity; cognitive 

simplicity/complexity; narrow/wide range of equivalence; narrowness/width 

of the category; rigid/flexible cognitive control; tolerance for unrealistic 

experiences; focusing/scanning control; concrete/abstract conceptualization; 

smoothing/ sharpening; 

4) a cyclical four-step empirical model of the learning process and human 

assimilation of new information (Experiential Learning Model) (Kolb, 1985), 

in which: the learning process is optimized by integrating the strengths of   



68 
 

Cognitive Stylistic Component of Socio-Cultural Activity Manager Training 
 

behavioral (focus on behavior change by developing new skills and improving 

existing ) and cognitive (focus on the development and improvement of cons-

ciousness, taking into account the motivational system) models of learning; 

provides full rights, equality, a partnership of participants in the learning pro-

cess, different levels of readiness for active participation in the learning pro-

cess and motivation to improve their professionalism; four possible ways of 

cognitive activity through experience, observation, and reflection, with the 

help of abstract conceptualization, through active experimentation; 

5) four learning styles (Honey & Mumford, 1988) based on their diag-

nosis (Honey Mumford Preferred Learning Style Test): active (satisfaction 

from solving tasks that require maximum stress, constant readiness to complete 

the task; conditions for effective learning: a wide range of tasks and opportu-

nities for their solution, freedom to generate ideas), reflective (careful collection 

and analysis of information; optimal learning conditions: self-control of the 

learning pace, lack of strict deadlines, enough time to prepare, opportunities 

to understand reality, summarizing learning), theoretical (integrate and adapt 

facts and their observations into complex and logically coherent theories, the 

tendency to systems thinking is manifested in the desire to explore the basic 

theoretical positions, principles and models; conditions: clearly marked struc-

ture, goals and objectives of studying, there is time for the logical construc-

tion, events and situations; there is a situation of intellectual tension in which 

they have to use their skills and knowledge; the material fits into their logical 

scheme) and pragmatic (the ability to experience new theories and methods 

in practice, conditions: the subject of research is that which has practical 

benefits and significance, you can quickly implement the acquired knowledge 

and skills; the training program involves experiments, practical tasks and con-

sultations with qualified professionals-practices). It is known that each student 

more or less presents elements of all styles, however, dominant trends deter-

mine both the features of the learning process and the reaction to certain 

methods and efforts of the teacher. It is known that each student, more or less, 

presents elements of all styles. However, dominant trends determine both the 

features of the learning process and the reaction to definite methods and 

efforts of the teacher. In each case, you can build a profile that determines the 

significance of each style in conjunction with others; 

6) four styles of cognition (The Learning Style Inventory (Whetten, n.d.)): 

divergent (based on specific experience and reflexive observation, characte-

rized by: visualization of specific situations, generation of new ideas and 

development of alternative perspectives, creative activity, associated with a 

comprehensive consideration of problems, the search for all sorts of information  
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and “brainstorming”; the use of induction methods, the breadth of interests; 

developed imagination, emotionality, value the work associated with live com-

munication), assimilative (reflexive observation and abstract conceptualization; 

characteristic: processing large amounts of information and presenting it in 

an accurate, compact and logical form; the use of induction methods, the 

desire to comprehend all available information; logical perfection of theory put 

above its practical or applied value; like lectures, reading, work with analy-

tical models and when they have enough time to think, prefer to engage in 

work, the main element of which is the search, retrieval and analysis of infor-

mation), convergent (abstract conceptualization and active experimentation; 

characteristic: skillful use in practice of various ideas and theories; in solving 

problems and decision-making, they prefer to deal with technical problems 

and formulated problems rather than issues of social and interpersonal relations; 

are able to embody ideas in practice and solve problems that are clear to them; 

usually tend to careers in engineering and technology; prefer to engage in 

models, laboratory work and practical applications of research results; prefer 

to deal with purely technical issues) and accommodative (active experimentation 

and concrete experience; the optimal sphere – the sphere of practical life 

experience; clearly plan their activities, experiment with something new; rely 

more on logical analysis than on intuition, have a tendency to solve problems 

not so much to systematically criticize, how to interact with other people, 

stand out in activities that require risk and adaptability, such as entrepreneur-

ship, marketing, sales and management, prefer to engage in the distribution 

of tasks, goal setting and participation in real projects, as well as experimental 

testing of different approaches to solve the problem, prefer work that contains 

components of leadership and leadership. 

It should be noted that the introduction of knowledge about the cogniti-

ve styles features will help to choose the optimal learning nature, assimilation 

and use of information, the selection of the right people to create an effective 

training team, that is, to increase the learning effectiveness. 

Personality cognitive and stylistic features as an important integration 

mechanism of professional development and implementation of the manager are: 

1) in adaptation to the requirements of communicative and managerial activities 

in the socio-cultural sphere (adaptation), factors of which are (Kozhevnikov, 

2007, pp. 464-481) intellectual abilities, experience, habits, personality traits 

that are interrelated with the formation of a cognitive style, and can be conside-

red as a kind of adaptation patterns to the environment as a result of interaction 

between basic individual characteristics (general intelligence) and long-term 

external factors (education, professional requirements, cultural and social  
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environment); 2) in the formation of own cognitive style, based on the indi-

viduality strengths, taking into account weaknesses (compensation), as well as 

based on the individual behavioral characteristics (system formation); 3) in the 

self-expression of one's individuality through a unique way of performing 

activities or through the manner of behavior; 4) in motivating one's independence, 

creative initiative and desire for self-realization, actualization of intellectual 

potential, socio-cultural, life and professional experience; 5) in the involvement 

of socio-cultural, life and professional experience in the analysis of professional 

problems, tasks and situations, designing a professional future; 6) in the rela-

tionship of new information and reflective-analytical practice of understanding 

professional situations (Case method), collective search and discussion of so-

lutions to professionally significant problems; 7) in the establishment of pro-

fessional and social maturity (operations of deduction and induction, analysis 

and synthesis as directions of development of reflexive-analytical abilities and 

experience); in the course of reflective-analytical practice to promote the deri-

vation of general principles and patterns (cognitive schemes), which allow to 

realize the general in the unique and make the best decision in various profe-

ssional situations; to provide a strong connection of new material with a well-

known, well-mastered; 8) taking into account competing motives, incentives 

and limitations in resources: time, material, financial, psychophysiological in 

the process of self-development and self-learning; 9) in self-assessment of the 

formed stereotypes, styles, strategies of thinking and studying (modeling, 

monitoring, game and reflective-analytical activity) during the decision of 

professionally significant problems and situations; 10) in self-knowledge of 

psychological features, limitations, and resources of one's personality for the 

development of projects of personal and professional development; 11) in 

overcoming internal resistance in educational and professional growth, deve-

lopment of business and interpersonal relations in the team, which contribute 

to the social, intellectual and professional development and realization of the 

future manager personality. 

To realize the creative and adaptive future managers studying potential 

in the process of storing and distributing (dissemination or interconnection) 

of information, various methods of creative and cognitive activities integration 

are used: instrumental (group problem solving, actions algorithm definition 

or set of general rules, observance of which leads to the invention of the optimal 

solution) and personal (direct the management of their behavior, form self-

confidence, a sense of self-power, promote awareness of the limitless oppor-

tunities for self-improvement in any area of life) (Kostyuchenko & Dykhnych,  
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2016, pp. 230-234), which involve different types of thinking (strategic, crea-

tive, intuitive, critical, evaluative, visual, figurative, metaphorical). 

Based on the typology and basic approaches to the study of cognitive 

styles and professional development tasks and the future manager personal 

development, his cognitive competencies (ability: to learn “in context”, new 

information should be “real” and immediately checked by action/practice with 

feedback, to the formation of their own opinion, decision-making, comprehen-

sive multi-level problem solving, to critical, flexible, creative and dialectical 

thinking) we distinguish the following psychological parameters and charac-

teristics: 1) perception field differentiation (objectivity, completeness of the 

reality cognitive reflection, “field independence”); 2) type of response (stable 

tendency of the subject to show the reaction of the situation detailed analysis 

before making a decision; “reflexivity”); 3) cognitive control (effectiveness 

of overcoming stereotypes, the task speed and accuracy; “flexibility (lability)”); 

4) equivalence range (scale for assessing the similarities and differences of 

the objects; “wide”); 5) differentiation of the category content (a measure of 

objects subjective differentiation based on conceptual categories; “latitude”); 

6) personal constructs (a measure of the subjective experience organization, 

presented in the form of personal constructs system; “complexity – simplicity”; 

7) tolerance measure in situations of uncertainty, ambiguity (“tolerance”); 

8) focusing/scanning control (distribution of attention in covering various 

aspects of the situation; “scanning width”); 9) conceptualization (interpretation 

(conceptualization) of what is happening, due to the level of development of 

concepts differentiation and integration within the individual conceptual system; 

“abstractness – specificity”); 10) preservation of memory material (“smoothing – 

sharpening”); 11) accommodative style of cognition (clear activities planning, 

experimenting with something new; relying mainly on intuition, the tendency 

to use not so much systematic criticism in solving problems as to interact with 

other people; risk and adaptability, experimental testing of different approaches 

to solving the problem; components of leadership and management). 

It should be noted that the cognitive and stylistic development of the 

future manager in learning will contribute to: 1) cooperation strategy as a way 

to enhance cognitive activity based on mutual understanding, collective analysis 

of the course and results of this activity, distribution of functions, actions, 

operations, interpersonal relationships (Savchyn, 2007, pp. 406-407); 2) stimu-

lation of different types of mental activity (reasoning, thought, personal reflection) 

involves educational influences: intellectual means of persuasion (dialogue, 

story, proof, conversation, debate); emotional, which activate the experiences 

and feelings of the individual, appeal to his attitude to himself and to the value  
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orientations, ideals and life beliefs (methods of persuasion, creating educational 

situations, role play, competition); volitional, aimed at activating and develo-

ping the self-regulatory activity of the pupil as a subject of his own life (training, 

method of exercises (assignments), method of example, system of perspective 

lines); 3) problem-dialogical methods of notification educational material (method 

of organizing students' activities based on analytical and synthetic activities, 

obtaining new knowledge by solving theoretical and practical problems, problem 

tasks in specially created problem situations, which is realized in reasoning, 

reflection); 4) interactive learning (purposeful, specially organized joint group 

activities with feedback between all participants to exchange information, gain 

experience, “look” at another person as in a mirror) with elements: conversations, 

discussions, problem lectures, seminars-discussions, question-and-answer semi-

nars, discussions with provocative questions, brainstorming, group solving of 

specific situations, business, role and didactic games (Kostyuchenko, 2020); 

5) modeling – a method of situations scientific research based on the construc-

tion and study of models to obtain new information, make decisions, or gain 

new experience (varieties: systemic, symbolic, spatial, metaphorical, role, self-

modeling), aimed at gradually restoring dynamic characteristics the existence 

of the subject in their development, as well as – to build an adequate means 

of cognition of the reproduced logic of the phenomenon essence based on such 

a mechanism as “Double reflection” (Palii, 2010, p. 93); CARUS creative search 

method (strategy of realization of combinatorial, reconstructive and universal 

actions, analogies search) (Moliako, 2007). 

Thus, the cognitive style of personality is one of the important psychological 

mechanisms that contributes to the effective organization of the relationship 

of the future manager's personality with the environment of formation and 

implementation of his professionalism. 

 

4. Conclusions 
 

As a result of theoretical analysis and systematization of psychological, 

socio-psychological, organizational-psychological, pedagogical research it 

was found out: 

1. Cognitive styles as individually unique ways of information proce-

ssing in the form of individual differences in perception, analysis, structuring, 

categorization, evaluation of reality: associated with cognitive mental processes 

and intellectual abilities of the individual, with individual style and its manifes-

tations in cognitive cases and intelligence, in social behavior, in self-regulation, 

in communication, in emotional processes; is a factor in the structure of the  
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individual, which affects its components with its integrative properties and 

contributes to the organization of interaction with the environment, educational 

and cognitive activities and personal growth of the human; form some typical 

similar and different forms of cognitive response; as the strategy of educa-

tional and cognitive activities significantly affects the efficiency of obtaining, 

processing and transmitting information; most fully realize the professionally 

necessary abilities in the learning process. 

2. Based on different interpretations and provisions of cognitive styles, 

we have identified them as interpersonal differences in information processing, 

cognition strategies, cognitive-stylistic dimension of personality depending 

on the characteristics of its cognitive organization. Those items determine the 

ways of setting and solving problems, acceptance decisions, and goals. This 

contributes to the professional formation and development of the future mana-

ger as an interactive construct that develops by socio-cultural, educational, 

professional, and other relevant requirements of society, implements, in parti-

cular, in socio-cultural activities. The socio-cultural activity involves planning, 

coordination, and control of socio-cultural processes carried out by the sub-

jects of socio-cultural activities which provide effective operation of relevant 

technologies, knowledge, and information, the non-standard vision of new 

opportunities for professional functioning and development, original ideas 

production, the flexibility of thinking and behavior. 

3. The combination of cognitive and stylistic features against the back-

ground of intentional experience, creative thinking realization, with the domi-

nance of certain personality traits, namely creativity, reflectivity, sensuality, 

activity, associated with increased academic success, the manager adaptation 

to ever-changing conditions of communication and management, in particular 

at the stage of its planning, when activating certain information sets, responsible 

for situation analysis, new information evaluation, research objects choice, 

landmarks choice, allow to organize “chaos of thinking” and find means and 

ways of such ordering. 

4. On the basis of cognitive styles typologies and formation tasks of 

cognitive competencies of the future manager of socio-cultural activity, psycho-

logical parameters and characteristics are singled out, namely: differentiation 

of the field of perception – “field independence”; type of response – “reflexivity”; 

cognitive control – “flexibility”; range of equivalence – “wide”; differentiation 

of the category content – “latitude”; personal constructs – “complexity”; tolerance 

measure in situations of uncertainty, ambiguity – “tolerance”; focusing / scanning 

control – “scanning width”; conceptualization – “specificity”; preservation of 

memory material – “smoothing – sharpening”; accommodation style of cognition. 
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5. In the professional education of future managers should be taken into 

account: age, growths in the cognitive sphere of personality development of 

the specified age category (early adulthood), in particular: independence, dia-

lectics, flexibility, critical thinking, as well as individual stylistic features of 

cognitive development of the personality, based on certain characteristics listed 

in different classifications of cognitive styles, which will help to choose the 

optimal nature of studying, learning and use of information, creating an effec-

tive training team, thus improving the learning efficiency. In the professional 

training of future managers in the process of storing and distributing information, 

we consider effective instrumental and personal methods of integration of creative 

and cognitive activities, which involve different types of thinking, namely: strategic, 

creative, intuitive, critical, evaluative, visual, visual-effective, metaphorical). 

6. Defining in the cognitive-style development of the future manager's 

personality are cooperation strategy as a way to enhance cognitive activity based 

on mutual understanding, collective analysis of the course and results of this 

activity, distribution of functions, actions, operations, interpersonal relationships; 

stimulation of different types of mental activity, which involves intellectual, 

emotional, volitional educational influences; problem-dialogue methods of pre-

senting information; interactive learning; modeling; creative search method. 

7. As an important integration mechanism of professional formation 

and development of the manager cognitive and stylistic features of personality 

are: in adaptation to the requirements of communicative and managerial acti-

vities in the socio-cultural sphere; in the formation of their own cognitive style; 

in the self-expression of one's own individuality through a unique way of per-

forming activities or through the manner of behavior; in motivating one's own 

self-realization; in attracting socio-cultural, life and professional experience 

in the analysis of professional problems, tasks and situations, designing a pro-

fessional future; in the relationship of new information and reflective-analytical 

practice of understanding professional situations; in self-assessment of formed 

stereotypes, styles, strategies of thinking and learning; in self-knowledge of 

psychological features, limitations and resources of one's own personality for 

the development of projects of personal and professional development; in over-

coming internal resistance to learning and professional growth, the development 

of business and interpersonal relationships in the team, which contributes to 

the effective organization of the relationship of the future manager with the 

living and professional environment of its formation and implementation. 

The scientific novelty. Scientific approaches to the cognitive styles' de-

finition are systematized, based on which the definition of the cognitive-style 

component of the personality of the socio-cultural activity manager is synthe- 
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sized, based on which the professional education parameters are supplemented; 

optimal parameters and characteristics of cognitive styles for the successful 

functioning of the manager are highlighted. 

The significance of the study. The practical significance of the obtained 

results consists in the effective application of students’ cognitive-style develop-

ment in the educational process, which made it possible to eliminate a certain 

deficit of style knowledge on the development of students cognitive activity, as 

well as to fill the gap of students’ knowledge on their cognitive development 

capabilities. The obtained data were used in the development of specific teaching 

materials in the disciplines: “Psychology”, “Psychology of Management” and 

“Modern technologies for teaching psychological disciplines”. 

Prospects for further research. The study does not cover the full depth 

of the problem. We see the prospects for further research in an empirical study 

of the relationship between cognitive styles and mental personality traits of 

the future manager. 
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